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GET READY FOR THE VETTING AND BARRING SCHEME
The Vetting and Barring Scheme (VBS) was established as a result of the Bichard Enquiry, after the Soham murders in 2002.  The enquiry revealed significant gaps between agencies and police forces when it came to sharing relevant information for workplace vetting. The need for a single agency to help prevent unsuitable people from working with children and vulnerable adults was identified and the Independent Safeguarding Authority (ISA) was created to fulfil this role.   

The VBS is a partnership of the ISA and the Criminal Records Bureau (CRB).   The ISA will assess every person who wants to work or volunteer with vulnerable people and be responsible for maintaining and continuously updating two lists of barred individuals – one for Children’s Services and one for Vulnerable Adults.  These two lists replace the List 99, POCA and POVA lists.  The ISA will base its decisions on pulling together information held by various agencies, government departments and the Criminal Records Bureau (CRB).
The new scheme will mean all individuals working in either a paid or voluntary capacity with vulnerable groups will need to be Enhanced CRB checked and registered on the ISA database by 2015.  Once registered employers or parents can check with consent if someone is registered.  ISA will only confirm if someone is registered or not. They will not give the reason, which will either be because they have not registered or they are barred. ISA registration does not mean your details are available to the general public. Only ISA caseworkers and the police will have access to information held on individuals.
As a legal requirement, employers will have to check if an individual is ISA registered before engaging them in ‘regulated’ activities with vulnerable groups. All ISA-registered individuals are subject to continuous monitoring. This means the ISA decision not to bar them could be reviewed in the light of new police or referral information. Where this happens the ISA will notify the employer or service provider concerned, wherever they have registered an interest. 

Unfortunately, the announcement of the measures has been accompanied by a media-inspired reaction that has been largely negative and focussed on mis-interpretation of the guidelines.  There has also been a lot of concern about the implications for parents, who look after other parent’s children regularly or overnight, share lifts to school or take other people’s children to the park.  However, Government guidelines state clearly that people involved in personal arrangements that aren’t formally set up through a club, school, or other organisation would not need to be registered under the scheme.

Other concerns raised have been about costs to the workforce, in particular, volunteering organisations, but as per current arrangements for CRB checks, people involved in unpaid voluntary activity will not have to pay for ISA registration. Volunteers aged 17 and under do not need to be checked and the scheme does not require employers to check staff or volunteers who are used for a one-off activity, or activity which is infrequent (occurs on 2 days or less in a 30 day period).   

We believe the creation of a scheme, which will help to improve and simplify measures and strengthen existing arrangements to prevent unsuitable people from working or volunteering with children and vulnerable adults should be welcomed.  We would encourage all those who volunteer or work with children and young people to recognise that such checks are necessary.  

The benefits of the scheme will be:

Better Information Sharing: employers, other statutory, business and public organisations must refer appropriate information to the ISA.

Direct Safeguarding Support: Barred individuals are excluded from working and volunteering with vulnerable groups.  Employers will be informed if an employee becomes de-registered from the scheme. 

Public Reassurance: Parents/individuals will also be able to check that people they employ in a private capacity in regulated activity are registered with the ISA
The costs of registration of the whole workforce are large but will be spread over a number of years. The phasing strategy will be based on risk factors so those who are new entrants into the workforce and those moving jobs will be the first to go through the Scheme.

SUMMARY OF KEY DATES FOR THE VETTING AND BARRING SCHEME
From 12 October 2009:  the three current barring lists (POCA, POVA and List 99) will be replaced by two new barred lists; Enhanced CRB checks need to be made for anyone working with vulnerable groups for new staff; employers have a duty to refer any information to ISA about individuals who may pose a risk to vulnerable groups; 
From 26 July 2010: ISA registration lists open and new entrants to the workforce and those moving jobs in regulated activity can apply for ISA registration. 

From November 2010: ISA registration mandatory for new entrants to the workforce and those moving jobs in regulated activity; it will be a legal requirement for employers to check and confirm new staff and those moving jobs who are engaged in regulated activity are ISA-registered; it will be a criminal offence for an employer to allow a barred person, or a person who is not yet registered with the ISA, to work in any regulated activity.

The remaining checks will be phased in between 2011 and 2015 in order of priority. All staff working/volunteering in ‘regulated’ and ‘controlled’ activity to be registered with ISA by 2015.  

For more details on definitions of ‘regulated’ and ‘controlled’ activities, legal responsibilities for employers and employees and a detailed summary of dates of the phased roll out of the scheme, see our Vetting and Barring fact sheet on our website in the Children and Young People’s section.  

Our team will be providing detailed advice and guidance to local voluntary and community groups and there will be lots of questions, but we are confident they will be answered satisfactorily.  The Government are to further comment on the scheme's proposals in December and clarify some of the questions currently being raised.

If you have any questions about any of the above or general Safeguarding enquiries contact Dionne Norman, Young Lives Bradford (formerly known as VYON at Bradford CVS on dionne@bradfordcvs.org.uk or telephone 01274 722772                    www.bradfordcvs.org.uk 

FURTHER DETAILS:

The Independent Safeguarding Authority (ISA): For more information and detailed guidance on the new Vetting and Barring scheme call the ISA contact centre on 0300 123 1111 or visit their website www.isa-gov.org.uk
The Home Office document ‘Vetting & Barring FAQ’ or a powerpoint presentation used at recent roadshows can be downloaded from the Media section of the Events page.. You can also request free copies of the DVD used at recent Home Office road shows. 

Criminal Records Bureau (CRB): For additional information on CRB checks and costs go to www.crb.gov.uk  or telephone 0870 90 90 811   
The NHS Employers website have a really useful section on Vetting And Barring FAQ in the Recruitment & Retention section under Employment checks.                         www.nhsemployers.org
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