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VETTING AND BARRING SCHEME FACT SHEET

The Vetting and Barring Scheme (VBS) was launched on 12th October 2009, when some key safeguards and legal duties came into effect.  It was established as a result of the Bichard Enquiry, after the Soham murders in 2002.  The enquiry revealed significant gaps between agencies and police forces when it came to sharing relevant information for workplace vetting. The need for a single agency to help prevent unsuitable people from working with children and vulnerable adults was identified and the Independent Safeguarding Authority (ISA) was created to fulfil this role.   

The VBS is a partnership of (ISA) and the Criminal Records Bureau (CRB).   The ISA will assess every person who wants to work or volunteer with vulnerable groups, which are defined as children, young people or vulnerable adults.  
In its recent document ‘The Coalition: Our programme for government’, the Government set out its aim to ‘review the criminal records and vetting and barring regime and scale it back to common sense levels’.

In order to deliver this promise and carry out the remodelling, the Vetting and Barring Scheme will be halted. The first phase of registration was due to commence on 26 July 2010.  Although the Scheme is halted whilst the Government undertakes its review, new safeguarding regulations introduced in October 2009 continue to apply. 
These include:

· A person who is barred from working with children or vulnerable adults will be breaking the law if they work or volunteer, or try to work or volunteer with those groups.

· An organisation which knowingly employs someone who is barred to work with those groups will also be breaking the law.

· If your organisation works with children or vulnerable adults and you dismiss a member of staff or a volunteer because they have harmed a child or vulnerable adult, or you would have done so if they had not left, you must tell the Independent Safeguarding Authority. Referrals should be made to ISA by completing and returning the referral form which can be downloaded from their website, along with guidance notes. 

· In October 2009, the right to ask for an enhanced CRB disclosure was extended to all those who employ or use volunteers in types of activity called ‘Regulated Activity’.  This right remains and you should continue to carry out appropriate pre-recruitment checks, including CRB checks where appropriate or required by law.

‘Regulated Activity’ is defined as anyone working closely with vulnerable groups in either a paid or unpaid role, in frequent (once a week or more), intensive (takes place on 4 days or more in one month) or overnight (2am – 6am).   The activity should also be of a ‘specified nature’, ie. childcare workers, nursery staff, care workers, youth workers, sports coaches, guidance work, transport, social care or supervision, medical staff, fostering and ‘Defined Office Holders’ eg Directors of Children’s Services, Trustees of children’s charities, teachers, school governors, prison officers, managers of specified settings and should take place In a ‘specified place’ eg. voluntary sector organisations, nurseries, schools, children’s homes, care homes, children’s hospitals, juvenile detention facilities.

ISA will continue to be responsible for maintaining and continuously updating two lists of barred individuals – one for Children’s Services and one for Vulnerable Adults.  These two lists replace the List 99, POCA and POVA lists.

For more information contact:

The Independent Safeguarding Authority (ISA) on 0300 123 1111 or visit    www.isa-gov.org.uk
You can register with ISA to receive updates on the scheme by either email or by post.
Criminal Records Bureau (CRB) on 0870 90 90 811     www.crb.gov.uk 
The Young Lives Bradford network will provide updates when new information becomes available. 
Dionne Norman, Information & Policy Officer, Young Lives Bradford, Bradford CVS,    
Tel:  01274 722772      Email: dionne@bradfordcvs.org.uk
www.bradfordcvs.org.uk  (Visit our website for Safeguarding resources)
